
Editorial

Extreme Sufferings of Employees
Day by day sufferings of BSNL employees are increasing and now it has touched the peak of 

the mountain. The employees took absorption in BSNL with a hope of better pay, better promotion 
and better social security and welfare measures. In first start-up of the Company NFTE (BSNL) was 
recognized and it ensured the Govt. pension, Unparallel BSNL MRS and better pay scales with better 
fitment with point- to-point fixation. All the employees started contributing better and played a glorious 
role in development of the company. The company was at peak in all respects up to year 2005. Even in 
mobile communication the company captured majority of the subscribers in the country. The discrimi-
natory approach from Govt. in center was started from that period, NFTE was out of recognition and 
the silent attack of the Govt. continued to bring the company at back foot. The Govt started diluting the 
commitments which were made through an agreement between the then Govt. in Centre and the trade 
unions lead by Com. O.P. Gupta ji.

The BSNL company with the out come of hard labour and better contribution of the employees got 
a position of Maharatna but simultaneously the Govt. started to cut the financial help like ADC, USO 
funds. The company was declining day by day but the assured facility and carrier progression of work-
ers was not denied upto 2018. After 2018 new era has started for the workers where they are being 
treated as granted and all of their measures of welfare and social securities started being snatched 
away one by one. The most important security of the pension was divided in 60:40 ratio but after a 
continuous struggle of workers it was restored in July 2016. Compassionate appointment— A ban was 
imposed in 2018 on CGA for three years, but before the completion of three years it was extended till 
further orders. One can say that the security measures of the workers have been snatched unilaterally 
and even in death on duty in Covid pandemic, the management could not took care for the family of 
the employees, who lost their lives to serve the people of the country as a front Liner. Not only in covid 
but it is a continuous example which always have felt by the people of the nation, that in any natural 
disaster in any part of the country only BSNL workers are keeping the communication alive for the 
people. Despite their contribution the govt. as well as BSNL management is not only ignoring to hear 
the voice of workers rather threatening of drastic action against workers are issued as and when the 
workers raise their voice to fulfill the Legitimated demands of employees, which was assured at the 
time of corporatization.

3rd wage revision was due from 01.01.2017 but even after continuous struggle of entire execu-
tives and non-executive employees either BSNL management or the union govt is not taking the issue 
to be considered.

The wage revision is denied based on the guideline issued by the department of public enter-
prises, which tells that the revision will be considered, if the company was in PBT (Profit before tax) 
for consequent three year prior to 01.01.2017. It is fact that the BSNL was in loss for three years, but 
employees are surprised to know this unilateral clause of profit which is not at all concerned with the 
employees as they are executing the work at ground level as it is directed by the top management 
of the company. For the non-visionary approach or lac of planning and non-procurement of required 
equipment, switching material, one can say that without provisioning the need based infrastructure, 
how the company will get the sizeable market share to generate the revenue and get the profit. It is 
not only surprising matter but it is a point of humour that without proper infrastructures how the extra 
revenue may be generated by the workers. But to weep before the blind is totally relevant in the situa-
tion of BSNL. Most markable point is that the more than sixty percent absorbed employees are under 
stagnation and they are not getting even a single paisa as annual increment for years. It has caused 
and compelled the employees to work without any increase in salary for 12/14 years. It is an unique 
and abnormal situation in BSNL but neither that BSNL management nor the communication ministry 
have a single minute to spare upon it and think over the pitiable condition of the employees.



The other important suffering, as an employee is the road block on carrier progression. The entire 
vacancies for promotional posts were abolished by the BSNL management in the period of Covid pan-
demic without consultation with the recognized union representatives. It is done unilaterally. This act 
of management has deprived all the direct recruited Employees as well as absorbed employees too. 
The direct recruited employees in the cadre of Junior Engineers prefer to join BSNL feeling it has a 
progressive Technology based company and with a hope that they can grow their carrier as they have 
joined this company with a better engineering qualification but they are not getting chance to sit in the 
competitive examination for promotion as the examinations were not conducted in the circles for any 
promotional cadre.

Thus all the employees whether absorbed or direct recruits facing not only much hardship but they 
are suffering a lot. At present BSNL was lost its market share in mobile and very few subscribers are 
remained with BSNL. This situation has arised only due to non-provisioning of 4G / 5G based services. 
The Govt. announced in Oct. 2019 to allot 4G spectrum and its related equipment by budgetary sup-
port to BSNL but even after 3 years the ground reality is entire difference with the statement of Hon’ble 
Minister for communication and It seems that the speed of implementation of 4G/5G is not as per 
need and it was take further one year in actual rolling out for the service of people through BSNL. The 
employees are under threat of hard attendance systems but they are mostly working for the venders 
and not directly for the BSNL. The present situation is compelling to think that the govt is taking the 
BSNL as a strategic company as stated by the then Hon’ble Minister of communication on the floor of 
parliament and in public meetings.

A most painful of suffering of casual mazdoors and temporary status mazdoors. The Mazdoors of 
these categories are still working as a non govt employees. Though they have been allowed to work 
up to 60 years of their age but without regularized status and any benefits as a govt/PSU employee 
in between all those suffering a silver line has been seen through dismissal of a SLP on 26-07-2023, 
filed by the DOT in the apex court. Through this out come, the employees recruited on compassionate 
ground and for whom the recruitment process have been completed prior to formation of BSNL, but 
they joined in BSNL and similarly the TTAs and other recruited against the DOT recruitment notice and 
joined after formation of BSNL, and the TSMs directly got promotion as Telecom Mechanic (now T.T.) 
have been denied the govt pension by denying presidential order to them.

We are hopeful that the dismissal of SLP will give a chance to these employees to get the govt 
pension if the govt will take positive action on it. Despite all these difficulties and sufferings the workers 
are in moral to fight against the anti-workers policy of the govt/management which has been proved 
in a series of struggle from 1st June to 7th July ending with a big successful Dharna at Jantar Mantar 
Road New Delhi.

It is our firm view that the united workers will achieve the demand and the NFTE always stands 
with workers unity and struggle to save the BSNL and protect the genuine interest of employees.

NFTE - Zindabad 
Workers Unity Zindabad



laikndh;

deZpkfj;ksa dh vR;ar ihM+k
ch,l,u,y deZpkfj;ksa dh ijs'kkuh fnu&c&fnu c<+rh tk jgh gS vkSj vc ;g igkM+ dh pksVh dh Å¡pkbZ;ksa dks Nw pqdh 

gSA deZpkfj;ksa us csgrj osru] csgrj inksUufr vkSj csgrj lkekftd lqj{kk vkSj dY;k.k mik;ksa dh mEehn ds lkFk ch,l,u,y 
es 'kkfey gq,A daiuh ds 'kq#vkr esa ,u,QVhbZ (ch,l,u,y) dks ekU;rk nh xbZ vkSj blus ljdkj ds lkFk isa'ku] vf}rh; 
ch,l,u,y ,evkj,l (esfMdy) vkSj ikWbaV&Vw&ikWbaV fuèkkZj.k ds lkFk csgrj fQVesaV ds lkFk csgrj osrueku ds lkFk le>kSrk 
fd;kA lHkh deZpkfj;ksa us csgrj ;ksxnku nsuk 'kq: fd;k vkSj daiuh ds fodkl esa 'kkunkj Hkwfedk fuHkkbZA o"kZ 2005 rd daiuh 
gj ekeys esa f'k[kj ij FkhA eksckby lapkj esa Hkh daiuh us ns'k ds vfèkdka'k xzkgdksa ij dCt+k dj fy;kA blh ds ckn ljdkj dk 
HksnHkkoiw.kZ joS;s dh 'kq#vkr ml le; ls gksus yxkA ,u,QVhbZ ekU;rk ls ckgj Fkk vkSj ljdkj dk ewd geyk Fkk daiuh dks 
cSdQqV ij ykus ds fy, ftls tkjh j[kkA ljdkj us ml çfrc¼rk dks detksj djuk 'kq: dj fn;k tks rRdkyhu ljdkj ds chp 
,d le>kSrs ds ekè;e ls dh xbZ Fkh] dsaæ ljdkj vkSj dkWejsM vks-ih xqIrk ds usr`Ro esa VªsM ;wfu;usa ds }kjkA 

deZpkfj;ksa dh dM+h esgur vkSj csgrj ;ksxnku ds ifj.kke ls ch,l,u,y daiuh dks egkjRu dk in feyk] ysfdu lkFk gh 
ljdkj nokjk ,-Mh-lh] ;w-,l-vks QaM tSlh foÙkh; enn esa dVkSrh djuh 'kq: dj nhA daiuh dh ekyh gkyr fnu&c&fnu fxjrh 
tk jgh Fkh ysfdu Jfedksa dh lqfuf'pr lqfoèkk vkSj dSfj;j çxfr ls 2018 rd budkj ugha fd;k x;kA 2018 ds ckn Jfedksa 
ds fy, u;k ;qx 'kq: gks x;kA tgka mUgsa vuqnku ds :i esa ekus tk jgs gS muds dY;k.k vkSj lkekftd lqj{kk ds lHkh mik; ,d&,d 
djds Nhu fy;kA isa'ku dh lcls egRoiw.kZ lqj{kk dks 60%40 ds vuqikr esa foHkkftr fd;k x;k Fkk] ysfdu Jfedksa ds fujarj la?k"kZ 
ds ckn tqykbZ 2016 esa iqu% LFkkfir fd;k x;kA vuqdaik fu;qfä& 2018 esa lh-th-, ij rhu lky ds fy, çfrcaèk yxk;k x;k 
Fkk] ysfdu rhu lky iwjk gksus ls igys bls vxys vkns'k rd c<+k;k x;kA dksbZ ;g dg ldrk gS fd Jfedksa dh lqj{kk mik;ksa dks 
,drjQk rjhds ls Nhu fy;k x;k gS vkSj ;gka rd fd dksfoM egkekjh esa M;wVh ij ekSr ds ekeys esa HkhA çcaèku mu deZpkfj;ksa ds 
ifjokj dh ns[kHkky ugha dj ldk] ftUgksaus ÝaV ykbuj ds :i easa ns'k ds yksxksa dh lsok djus ds fy, viuh tku xaok nhA u dsoy 
dksfoM esa cfYd ns'k ds fdlh Hkh fgLls esa çkd`frd vkink vkbZ ] mlesa ch,l,u,y ds deZpkfj;ksa us gh yksxksa ds fy, lapkj dks 
pkYkw j[kk gSA muds ;ksxnku ds ckotwn ljdkj vkSj lkFk gh ch,l,u,y çcaèku u dsoy Jfedksa dh vkokt dks lquus dh vuns[kh 
dj jgk gS] cfYd tc Hkh deZpkjh ekaxksa dks iwjk djus ds fy, vkokt mBkrs gSa] rks Jfedksa ds f[kykQ dBksj dkjZokbZ dh èkedh nh 
tkrh gSA deZpkfj;ksa dh tk;t ekaxsa ftudk fuxehdj.k ds le; vk'oklu fn;k x;k FkkA rhljk osru la'kksèku 01-01-2017 
ls gksuk Fkk] ysfdu iwjs vfèkdkfj;ksa vkSj xSj&dk;Zdkjh deZpkfj;ksa ds yxkrkj la?k"kZ ds ckn Hkh ch,l,u,y çcaèku ;k ljdkj bl 
eqn~ns ij fopkj ugha dj jgh gSA

lkoZtfud mn~;e foHkkx }kjk tkjh fn'kkfunZs'k ds vkèkkj ij osru la'kksèku ls budkj dj fn;k x;k gS] tks crkrk gS fd osru 
la'kksèku ij fopkj bl vkèkkj ij fd;k tk,xk] ;fn daiuh 01-01-2017 ls igys rhu o"kks± ds fy, ih-ch-Vh (dj iwoZ ykHk) esa 
gksxhA ysfdu ;g rF; gS fd ch,l,u,y rhu lky ls ?kkVs esa FkkA deZpkjh ykHk ds bl ,drjQk vkadM+s dks tkudj vk'p;Zpfdr 
gSa] ftldk deZpkfj;ksa ls dksbZ ysuk&nsuk ugha gS D;ksafd os tehuh Lrj ij dke dks vatke ns jgs gSa D;ksafd ;g 'kh"kZ çcaèku }
kjk funZsf'kr gSA daiuh ;kstuk ds xSj&nwjn'khZ n`f"Vdks.k ;k fu;a=.k vkSj vko';d midj.kksa] fLofpax lkexzh dh xSj&[kjhnxh] 
vko';drk vkèkkfjr cqfu;knh <kaps dk çkoèkku fd, fcuk] daiuh dks jktLo mRiUu djus vkSj ykHk çkIr djus ds fy, cM+k cktkj 
esa fgLlk dSls feysxkA ;g u dsoy vk'p;Ztud ckr gS cfYd gkL; dk fo"k; Hkh gS fd mfpr cqfu;knh <kaps ds fcuk Jfedksa }
kjk vfrfjä jktLo dSls mRiUu fd;k tk ldrk gSA ysfdu ch,l,u,y dh fLFkfr esa vaèkksa ds lkeus jksuk iwjh rjg ls çklafxd 
gSA lcls mYys[kuh; ckr ;g gS fd lkB çfr'kr ls vfèkd lfEefyr deZpkjh osru Bgjko dh fLFkfr esa gSa vkSj mUgsa okf"kZd osru 
o`f¼ ds :i esa ,d iSlk Hkh ugha fey jgk gSA blds dkj.k deZpkfj;ksa dks 2@4 o"kks± rd fcuk fdlh osru o`nfèk ds dke djus ds 
fy, etcwj gksuk iM+kA ch,l,u,y esa ;g ,d vuks[kh vkSj vlkekU; fLFkfr gS ysfdu u rks ch,l,u,y çcaèku vkSj u gh lapkj 
ea=ky; ds ikl bl ij è;ku nsus vkSj deZpkfj;ksa dh n;uh; fLFkfr ij lkspus ds fy, ,d feuV Hkh gSA

,d deZpkjh ds :i esa nwljh egRoiw.kZ ihM+k dSfj;j dh çxfr esa ckèkk gSA ch,l,u,y çcaèku n~okjk ekU;rk çkIr ;wfu;uksa 



ds çfrfufèk;ksa ls ijke'kZ fd, fcuk gh dksfoM egkekjh ds nkSjku çeks'kuy inksa dh lHkh fjfä;ksa dks lekIr dj fn;k x;kA ;g 
,drjQk QSlyk fd;k x;k gSA çcaèku ds bl d`R; us lhèks rkSj ij lHkh dks inksUufr ls oafpr dj fn;k gSA ch,l,u,y esa vk;s 
deZpkjh vkSj vo'kksf"kr deZpkjh HkhA twfu;j bathfu;j ds dSMj esa lhèkh HkrhZ okys deZpkjh ch,l,u,y esa ;g eglwl djrs gq, 
'kkfey gksuk ilan djrs gSa fd ;g ,d çxfr'khy çkS|ksfxdh vkèkkfjr daiuh gS vkSj bl mEehn ds lkFk fd os vius dSfj;j dks c<+k 
ldrs gSa D;ksafd os csgrj bathfu;fjax ;ksX;rk ds lkFk bl daiuh esa 'kkfey gq, gSa ysfdu mUgsa blesa cSBus dk ekSdk ugha fey jgk gS 
inksUufr ds fy, çfr;ksxh ijh{kkvksa esa] D;ksafd fdlh Hkh inksUufr laoxZ ds fy, vkèks ifjeaMyksa esa ijh{kk,a vk;ksftr ugha dh tkrh gSaA

bl çdkj lHkh deZpkfj;ksa dks] pkgs os vo'kksf"kr gks ;k lhèks HkrÊ fd, x, gksa] mUgsa u dsoy cgqr dfBukb;ksa dk lkeuk djuk 
iM+ jgk gS] cfYd os cgqr d"V mBk jgs gSaA orZeku esa ch,l,u,y us eksckby cktkj esa viuh fgLlsnkjh [kks nh gS vkSj cgqr de 
xzkgd ch,l,u,y ds ikl cps gSaA 4th@5th vkèkkfjr lsok,a miyCèk u djk, tkus ds dkj.k gh ;g fLFkfr mRiUu gqbZ gSA ljdkj 
vDVwcj 2019 esa ch,l,u,y dks ctVh; lgk;rk ls 4th LisDVªe vkSj mlls lacafèkr midj.k vkoafVr djus dh cks"k.kk  xbZ] 
ysfdu 3 lky chr tkus ds ckn Hkh tehuh gdhdr ekuuh; lapkj vkSj vkbZVh ea=h ds c;ku ls fcYdqy vyx gSA

,slk yxrk gS fd 4th@5th ds dk;kZUo;u dh xfr vko';drk ds vu:i ugha gS vkSj ch,l,u,y ds ek/;e ls yksxksa dh 
lsok ds fy, bls okLrfod :i ls 'k: djus esa ,d o"kZ vkSj yxsxkA deZpkfj;ksa dks l[r mifLFkfr ç.kkyh dk Hkh [krjk gS] ysfdu 
os T;knkrj foØsrkvksa ds fy, dke dj jgs gSa] lh/ks  ch,l,u,y ds fy, ughaA orZeku fLFkfr ;g lkspus ij etcwj dj jgh gS fd 
ljdkj ch,l,u,y dks ,d j.kuhfr daiuh ds #i esa ys jgh gS tSlk fd rRdkyhu ekuuh; lapkj ea=h us laln ds iVy ij vkSj 
lkoZtfud cSBdksa esa dguk 'kq# fd;k gS 

dStqvy etnwjksa vkSj vLFkk;h fLFkfr okys etnwjksa dh lcls nnZukd ihM+k gSaA bu Jsf.k;ksa ds etnwj vkt Hkh xSj ljdkjh 
deZpkjh ds :i esa dke dj jgs gSaA gkyk¡fd mUgsa viuh vk;q ds 60 o"kZ rd dke djus dh vuqefr nh xbZ gS] ysfdu fu;fer 
fLFkfr ds fcuk ljdkjh@ih,l;w deZpkjh ds #i esa dksbZ ykHk ugha gS] mu lHkh ds chp 26&07&2023 dks ,d ,l,yih dh 
c[kkZLrxh ds ekè;e ls mEehn dh fdj.k fn[kkbZ ns jgh gSA MhvksVh }kjk 'kh"kZ vnkyr esa nk;j fd;k x;k] blds ekè;e ls vuqdaik 
ds vkèkkj ij HkrhZ fd, x, deZpkjh lkeus vk, vkSj ftuds fy, HkrhZ çfØ;k ch,l,u,y ds xBu ls igys iwjh gks pqdh Fkh ysfdu 
os ch,l,u,y esa 'kkfey gks x, vkSj blh rjg Vh-Vh-, vkSj vU; MhvksVh HkrhZ uksfVl ds f[kykQ HkrhZ gq, vkSj ch,l,u,y ds xBu 
ds ckn 'kkfey gq,] Vh-,l-,e dks lhèks VsyhdkWe eSdsfud (vc Vh-Vh-) ds :i esa inksUufr fey xbZ] ftls jk"Vªifr us vLohdkj dj 
ljdkjh isa'ku ls oafpr dj fn;k gSA gesa mEehn gS fd vxj ljdkj bl ij ldkjkRed dkjZokbZ djsxh rks ,l-,y-ih dh c[kkZLrxh 
ls bu deZpkfj;ksa dks ljdkjh isa'ku ikus dk ekSdk feysxkA bu lHkh dfBukb;ksa vkSj ihM+kvksa ds ckotwn] deZpkjh uSfrd :i ls 
ljdkjk@çcaèku dh Jfed fojksèkh uhfr ds f[kykQ yM+us ds fy, rS;kj gSa]tks fd 1 twu ls 7 tqykbZ rd pys la?k"kZ dh J`a[kyk 
esa lkfcr gqvk gS] tks tarj earj ekxZ] ubZ fnYyh ij ,d cM+s lQy èkjus ds lkFk lekIr gqvkA 

gekjk n`<+ fopkj gS fd ,dtqV deZpkjh ekax gkfly djsaxs vkSj ,u,QVhbZ ges'kk ch,l,u,y dks cpkus vkSj deZpkfj;ksa ds 
okLrfod fgrksa dh j{kk ds fy, Jfedksa dh ,drk vkSj la?k"kZ ds lkFk [kM+k gSA

,u,QVh & ftnkckn

odZlZ ;wfuVh & ftnkckn


